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Nacro Services East is a part of Nacro - the crime reduction charity. We are a national organisation and operate from bases throughout the region to deliver a range of community projects and training programmes for young people and adults. We currently have the following vacancy:

XS Project Manager

Starting Salary £22,663 pa (subject to pay evaluation)

40 hours per week (based in Broxbourne)

Nacro Services East has funding from partners to engage young people across the Broxbourne Borough in Hertfordshire with particular emphasis on ‘inclusion’. The project will provide positive activities to encourage healthy lifestyles, provide confidence in participation and build relationships, promote inclusion and reduce anti-social behaviour whilst providing an opportunity to gain sporting and educational qualifications. The post holder will be required to build on the project foundations and work directly with young people and the community of Broxbourne to deliver good quality projects.

Ideally, they will have knowledge and experience of delivery of sports projects at a grassroots level in a youth or community setting, working with young people who at times may be challenging, difficult and disaffected. They will have proven skills in planning, implementing and establishing community based sports intervention programmes, and will also be confident in their ability to involve key partners in the development of the project in terms of creating strong links with local clubs and organisations and in the recruitment and development of volunteers to support the project.

Base: Broxbourne Borough Council Offices, Churchgate, Cheshunt, EN8 9XF

Closing date for applications: Wednesday 8th September 2010

Interviews will be taking place on: Wednesday 22nd September 2010

Job descriptions and application forms are available from:-

Jodie Aston, Project Administrator

Email: Ja1.leisure@broxbourne.gov.uk

Tel: 01992 785555 ext 5908

Nacro values the diverse nature of its staff, trustees and service users.

We will ensure that this is reflected in all our practices, policies and services.

We welcome applications from candidates regardless of ethnic origin, gender, age, religious belief or sexual orientation or disability, and from ex-offenders.

Nacro is a registered charity no. 226171.

OUTLINE OF MAIN TERMS AND CONDITIONS OF SERVICE

Title of post:



XS Project Manager 

Starting date: 


As soon as possible

Place of work
:


Broxbourne Borough Council, Hertfordshire

Salary/pay scale:
£22,663 per annum rising to £25,980 per annum.  (Nacro pay scale points 29-34)

Subject to pay evaluation

Hours of work:
40 hours per week 

According to the exigencies of the post some evening or weekend work may be required for which time off in lieu may be taken.

Notice Period:


One month either side

Leave entitlement:
22 days per year, plus an extra day for each complete year of service up to a maximum of 5, plus 13 public and privilege days.
Pension:
NACRO operates a Group Personal Pension plan, entry to this is voluntary.  The employer contribution level is 3% of gross salary.  The minimum employee contribution is 3% of gross salary providing the employee joins the scheme.

Recognised Trade Union:

Unite

Probationary Period:

Nacro has a 6 month probationary period.

Disclosure Check:                           The postholder will have regular contact with young people and therefore any appointment  will be subject to an acceptable disclosure check by the Criminal Records Bureau for the purposes required by Nacro for this post.  Having a criminal record will not necessarily bar an individual from working with Nacro.  This will depend on the nature of the position and the circumstances and background of any offences.  Nacro undertakes to discuss any matter revealed in a disclosure with an individual before withdrawing a conditional offer of employment
Other information specific to the role
	Description of project programme or function including details of specific service users and funding arrangements.
                                                                                                                                            
Title/Purpose of role

Reporting structure

Line management responsibility, geography, size of team(s) and what roles do they perform

Specific qualifications or technical expertise required for the post.

Specific qualifications or technical expertise required for the post.     
Office/premises location where based.

Working hours required of the post

Any other relevant information




The project will target young people through sport who maybe socially and educationally excluded, will be at risk of/or offending and engaging in anti-social behaviour. The role will look to empower local community volunteers to support the delivery of the programme and look at the ‘signposting’ of young people to other services and provision





Team Manager – XS project Manager


The post is an innovative opportunity working with key partners within the borough of Broxbourne in Hertfordshire.  The project involves the engagement of young people who are at risk of, or who have been, showing signs of anti-social behaviour and disengagement within their communities. The focus is developing and delivering sport including other positive activities and healthy living initiatives.  This will involve an even mixture of management, practical delivery, networking with agencies and volunteer recruitment.








To report to Nacro’s Area Manager.


To report on a  quarterly basis to the project steering group comprising of funding partners. 


To co-ordinate work and delivery on a day-to-day basis, with Broxbourne Council’s Community Development Manager and Youth Development Officer.








To line manage project delivery staff, across target areas of Broxbourne.





Staff will be responsible for delivering sports activities in community settings., with support of community volunteers.





On occasions to use the support of external agencies to deliver on Nacro’s behalf.





In depth knowledge, technical expertise and experience of  Sports provision, in context of inclusion, tackling ASB, prevention of crime, together with a sound understanding of the needs of the service user group. 





Will have a knowledge of other types of services delivered in locality.





Knowledge and experience of working in sports, health, education or youthwork settings in relation to young people;





Experience of engaging and working directly with young people in particular those with challenging or difficult behaviour.





To hold a minimum Level 2 qualification in Youth, Community, Sports Coaching.








Broxbourne Borough Council Offices, Broxbourne, Herts.





40 hrs per week (full time).





Working pattern will include evenings and weekends.


 





Ability to drive, and have use of vehicle for business use.











